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Introduction
We can see today that there is a trend in many countries to focus on human capital evolution in order to accommodate economic growth (Pliskevich, 2012; Korchain) . This goal can be reached with the help of education sector quality development because education is the main field of a country future development. The Russian Federation follows these global trends of education quality improving. The best way to collect multidimensional system information about different educational systems all over the world is the implementation of international largescale surveys of education quality assessment.
The analysis of such data gives an opportunity to researchers, professionals and politicians of assessing strengths and weaknesses of national education systems, looking through the best practices in educational policy and systems of different countries which play the leading role according to the surveys results. This means that they can use surveys data for improving their national education systems.
The aim of this article is to present an overview of the most important large-scale international surveys in the sphere of school education and to show the importance of their implementation for education quality improvement.
We found out that a problem exists in
Russian language connecting with differentiating of two concepts which should be distinguished: assessment surveys and evaluation. Russian researchers use the concepts "assessment" and "evaluation" as a calque from English. This means that these meanings are very close to each other or equivocal. Besides there are many other words for describing estimation procedures, for example, appraisal and measurement. Another aim of the article is to present only the assessment surveys based on the terminology analysis.
Evaluation is an integrative category of evaluative and analytical activities in different surveys of education quality management (Zvonnikov, 2012) . This term first appeared in understanding (Gavrikov, at al., 2001 ). The concept of evaluation becomes very popular in Europe in the late 60's -early 70-ies. According to V. Zvonnikov, the modern interpretation of the concept includes a wide range of theoretical, methodological and practical results of systematic researchers' analysis of learning outcomes and educational process quality (Zvonnikov, 2009) .
Analysis is rooted in consistent methodology, combines quantitative and qualitative methods, investigates character and dynamics of changes.
The concept "assessment" is often used in the field of human resources in Russia. The meaning includes multidimensional comprehensive standardized assessment (Ksenofontova, 2007; Sergienko at al., 2006) . In this case the company human resources assessments are conducted, 
